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Introduction

Regent College London (RCL) delivers inclusive, high-quality, and flexible education
that empowers students to achieve their academic, personal, and professional goals.
We make learning accessible and responsive, supporting diverse needs and
enabling study at times and locations that suit each student.

Education at RCL is a catalyst for social mobility and community impact. Our
strategy creates pathways for learners to restart stronger, develop essential skills,
and progress confidently into higher education and beyond.

Mission

To provide transformative education that is inclusive, flexible and accessible,
enabling students to succeed academically and professionally while strengthening
their ability to contribute meaningfully to their communities.

Vision

To transform lives through inclusive education that promotes social mobility, equity,
and community impact. Our vision is to create pathways that enable learners to restart
stronger, develop essential life and work skills, and progress confidently into higher
education and beyond.

Strategic Principles

The Education Strategy is underpinned by four interconnected principles:

1. Inclusive Learning and Teaching

e Aligned to the QAA Inclusive Education Framework

e Active, authentic, and engaging pedagogy

e Embedded support for academic skills, English language, numeracy,
digital skills, careers, and wellbeing

e Sector leading programmes such as PASS (Prepare for Academic Skills
Success), Transition Programmes, and Personal Academic Tutoring.

e Designed to enable graduates to thrive in employment, entrepreneurship,
and community leadership.



2. Scholarship and Development

e Recruit and retain expert academic and industry professionals.

e Invest in staff development through Advance HE Fellowships, teaching
qualifications, research funding, and reflective practice.

e Align staff development priorities with QAA benchmarks and inclusive
education principles.

e Encourage innovation in teaching and learning that supports community
engagement and skills development.

3. Employability and Entrepreneurship

e Curriculum informed by the Gatsby Benchmarks, QAA Inclusive
Employability Toolkit, and Advance HE Framework for Embedding
Employability in Higher Education.

e Authentic, real-world learning experiences that prepare students for
graduate roles, further study, and entrepreneurial success.

e Tailored career support for students and alumni.

e Engagement with employers and industry experts to ensure graduates
thrive in a rapidly changing workplace.

4. Community and Social Impact

e Empower students to apply their learning within their own communities,
fostering social mobility and civic engagement.

e Develop pathways for learners to restart stronger and contribute
meaningfully to local and global contexts.

e Collaborate with community organisations to create opportunities for
volunteering, enterprise, and skills development.

e Position RCL as a hub for lifelong learning and community empowerment.

e We offer a range of enrichment opportunities, including the Thinking Into
Character (TiC) programme, to support students’ personal and
professional development.

Our Commitment

Through these four principles, Regent College London will deliver an educational
experience that transforms lives, supports communities, and prepares graduates for
success in a dynamic world.



